NC DEPARTMENT OF ROY COOPER - Governor

HEALTH AND KODY H. KINSLEY - Secretary
HUMAN SERVICES MARK PAYNE - Director, Division of Health Service Regulation

REPORT OF TELECONFERENCE PUBLIC HEARING
November 30, 2022
10:00 a.m.

Division Staff Present:

Nadine Pfeiffer, Rule-review Manager

Diana Barbry, Rule-making Assistant

James Albright, Environmental Programs Consultant, RPS
David Crowley, Chief, Radiation Protection Section

Others Present:
None

Purpose of Hearing

This is the teleconference public hearing for the Radiation Protection proposed readoption and
amendment of rules and fiscal analysis for rules 10A NCAC 15 .0113, .0323, .0349, .1201-.1231,
1233-.1242, .1501-.1517, .1650-.1652, and .1701. The purpose of this meeting is not to discuss
or debate the rules and fiscal analysis but rather, to accept comments from the public on these
proposed rules and fiscal analysis that was prepared for these rules. The Division will receive
public comments through close of business on December 16, 2022.

All comments, including those from this public hearing, are considered prior to the N.C.
Radiation Protection Commission adopting the proposed rules and submitting them to the Rule
Review Commission for approval.

The public hearing was opened by Nadine Pfeiffer at 10:00 a.m. No members of the public were
present on the teleconference. The meeting was recessed at 10:02 a.m. for 20 minutes to allow
for more members of the public to call into the meeting.

Adjournment
During the recess, no additional members of the public called into the meeting. There being no

comments, the teleconference public hearing was adjourned at 10:22 a.m.

Respectfully Submitted,

Nadine Pfeiffer, Rule-review Manager
November 30, 2022
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